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Abstract

Universities play an important role in the transformation of societies as they contribute to
social, economic, cultural and political change. Gender is a self-evident aspect of societal
diversity and is as such a major source of creativity, exploration, discovery and innovation
acting as an important factor in quality.

From a larger societal perspective, a balanced gender representation contributes to
excellence in research, positively influences research outcomes and impact, and promotes
the acceptance of scientific insights, thereby reaffirming the credibility of universities and
strengthening their societal role.

Evidence suggests that academic assessment systemshave traditionally ignored factors
particularly affecting women.

This paper aims to analyse the current situation in European universities regarding Gender
(In) Equality. The analyse is based in secondary data of different institution and reports of
the field. The evidence shows that While the majority of university graduates in Europe
have been women, there is a large misbalance regarding the decision- making and research
bodies aswell as the leadership position.

From the PhD (45% females) onwards, women drop out at successive turns and for various
reasons, albeit with discipline- /country-specific exceptions. Only 13% of heads of higher
education institutions in Europe are women. In the same time Evidence suggests that
academic assessment systemshave traditionally ignored factors particul arl yaffecting women.
For instance, men tend to producemore publications and assessment protocols tend to value
guantity over quality.

The scarcity of women in senior positions, and as aresult in bodies such as scientific boards,
inevitably means that their individual and collective opinions are less likely to be voiced in
policy and decision making processes, which may lead to biased decision-making on topics
of future academic area . There are many factors that caused such a situation, starting from
the decreasing of the numbers of Phd graduated students that obtain the professor title, the
recruitment procedures, the special gender quotas, the policies of child care, and the
taxation rules connecting to the double income families ect.

Key Words. Gender InEquality, Decison Making & Research Bodies, Universities,
European Union.

I ntroduction

World’s innovative power and vitality depend on
its research and innovation. Research and
innovation drive economic progress, prosperity and
the potential to combat many of the grand societal
challenges.

In order to achieve these goals, it’s necessary to
ensure that the right research topics are pursued
and to attract the best and brightest minds. On the
whole, however, female talent is currently still

under utilised, and sex and gender are not
systematically considered as potentia factors in
defining academic and research processes. Both
aspects present challenges for research-intensive
universities around the world in their efforts to be
at the top of their game, to produce cutting-edge
researchs. Gender Equality is quite important in
universities as well asin other areas, because an
under-use of qualified human capital, not only
cannot help but on the contrary affect the




Gender Inequality in Universities-a Comparative View...

A. Xheka

goal of excellence in science. In addition, there
is the need to be competitive in an increasingly
globalised world, so the states must strengthen
their position in  the globa research
community. For this, the research potential
must be maximized and full use must be made
of human resource. This human resource
argument for increasing the proportion of
women in decision-making positions is also
supported by the human rights arguments of
social justice and fairness. In today’s world, it
should be concluded that this can only be done
with an eye on gender, and more precisely:
with respect both to gender equality in the
community of scientists and to the gender
dimensions of decision making bodies.

The main objective of this paper is to see in which
level the today situation present gender Equality in
European  Universities, including  Albania
universities, to give a comparative view between
them and aso to compare with the European
ingtitutions objectives regarding gender equality,
aiming to raise the awareness for the imprumvment
of the situation.

Material and Methods

This paper is an overview on Gender
Inbalance in academic area in European
Countries. The methodology is based in
secondary data, which are  analyzed and
processed statistically, aimed to achieve the
conclusion. In many cases the data are
elaborated from the author, due to their lack
of the requireded purpose.

The European Union Objectives regarding Gender
Equality in Universities

At the EU level the gender and women in academic
and research agenda has received recent attention
because of its inclusion in the Commission’s
Communication on the “Innovation Union” (EC,
20104), which describes one of the EU’s initiatives
to deliver the Europe 2020 “Strategy for Growth
and Jobs” . Member States should have strategies
in place to train enough researchers to meet their
national Research &Development targets and to
promote attractive employment conditions in
public research institutions. Gender and dual career
considerations should be fully taken into account in
these strategies”. Member States were asked to
submit their strategies to the Commission, with the
latter taking stock of them and then suggesting
specific actions.

The European Commission has introduced
significant changes in Horizon 2020, its major
research funding programme for 2014-2020. It
has developed three objectives on gender
equality: - Fostering gender balance in Horizon
2020 research teams, in order to address the
gaps in the participation of women in the
Framework Programme’s projects; - Ensuring
gender balance in decision-making, in order to
reach the Commission’s target of 40% of the
under-represented sex in panels and groups
(50% for advisory groups); - Integrating
gender/sex analysis into research and
innovation content, to improve the scientific
quality and societal relevance of the produced
knowledge, technology and/or innovation.
Guidance to applicants states that “a topic is
considered gender relevant when it and/or its
findings affect individuals or groups of
persons. In these cases, gender issues should
be integrated at various stages of the action and
when relevant, specific studies can be
included. Applicants are asked in their H2020
proposals to describe how sex or gender
analysis is taken into account. Further, in the
evaluation process evaluators with gender
expertise will check whether this has been
done properly, for the flagged topics. The
Commission will, as of 2016, monitor what the
status is of the incluson of gender in the
content of research proposals that have been
submit

European Union — Stuation

Women’s academic career remains markedly
characterised by strong vertical segregation in
European Union. From the ‘tertiary education
attainment’ indicator, we derive a gender gap
defined as the proportion of men aged 30-34 that
have attained tertiary education minus that of
women. In 2015, this gender gap was -9.3
percentage points (p.p.) in the EU-28, meaning that
the proportion of women aged 30-34 that had
attained tertiary education exceeded that for men
by 9.3". The average number of female PhD
graduates increased at a rate of 3.7% per year,
compared to 1.6% for male PhD graduates. ( She
figures 2012;4).

! http://ec.europa.eu/eurostat/statistics-
explained/index.php/Gender _statisticstPublications.
Seen at 4 December 2015
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Women keeps admost the same level of
participation in academics staff. They hold less
than 40% of academic positions at top universities
in most European countries; women academics
were 31.0% in Denmark, 31.7% in Norway, and
36.7% in Sweden and 47.5 per cent in Turkey
(Global Gender Gap Index 2013). It is quite

interesting the structure between three levels of
educations of the academic staff. Asis shown from
the figures below, women represented only 44%
of grade C academic dstaff, 37% of grade B
academic staff and 20% of grade A academic staff,
asaverage in EU 27 during 2010.

Table Nr 1. Average of Academic Effective staff in Teriary Education by
Titlesand Gradesin EU-27, year 2010 in (%).

. - Docents and Pedagogues
Acig:rmlc Professors Phd without titles
Women Men Women Men Women Men
2010 20 80 37 63 44 56

The figures of the year 2015 shows that the
evolution of the proportion of women in grade A
academic positions between 2010 and 2013
continue to be vastly under-represented in top
positions within the Higher Education Sector. The
former Yugoslav Republic of Macedonia presents
the highest proportion at 67%, but this value is
based on fewer than 10 individuals in grade A
positions. (Figures 2015;1).

The same trend is is evidently regarding decision-
making position in the last years.

Women continue to be under-represented in top
academic decison-making positions. In 2014,
within the group of 22 EU countries for which data
were available, at this year, women represent less
than 40% of the members of scientific and
administrative boards at national level in 14
countries . They represent close to 50 % of the
board members in three countries (Sweden,
Luxembourg, and Netherlands), (Figures 2015;1).
On average in the EU-27, 36% of board members
were women in 2010, whereas in 2007 they
represented only 22%, an increase which is
influenced to a certain extent by changes in the
computing methods for the EU average.( Figures
2012; 5)

Women have also tended to be historically under-
represented at the head of higher education
institutions. However, data indicate that women
have gained some ground since 2010. The
proportion of women heads of institutions
increased in 15 out of 20 EU countries for which
data were available for both years 2010 and 2014.
Two countries, Serbia (54%) and Sweden (50%),
reached or surpassed parity for this indicator in
2014, while others such as Iceland (40%) and
Norway (39%) are getting closer to bridging the
gap (Figures 2015;1).

In 2010, on average throughout the EU-27, 15.5%
of institutions in the Higher Education Sector were

headed by women, and just 10% of universities had
afemalerector.(Figures 2012; 5)

European research policy has placed increasing
emphasis on gender equality and integrating gender
into research in recent years, in particular as one of
the priorities for action in the development of the
European Research Area (ERA), a concept which
was first introduced by the European Commission
in 2000. Its aimto create “a unified research area
open to the worldbased on the Internal Market, in
which  researchers,scientific  knowledge and
technology circulate freelyand through, which the
Union and its Member States, strengthen their
scientific and technologica bases,their
competitiveness and their capacity to collectively
address grand challenges.

If overall the pool of highly qualified women and
men is larger than ever before, and women appear
to be catching up with men, the research sector
does not yet fully benefit from it. In 2011, women
in the EU made up roughly a third (33%) of
researchers in all sectors, suggesting that they are
gtill  under-represented  within  this profession
(Table 2).

In most countries, the number of women
researchers grew at a faster rate between 2005 and
2011 than the number of men. In some countries
where men researchers showed faster growth rates,
women continued to make up fewer than 40% of
researchers in 2012 (Czech Republic, France,
Hungary, Poland, Iceland, and Turkey). (Table 2)

It is very important to mentioned that world wide,
in 2015 one of the main pillars where the progress
of Gender Gap is evident it’s education area.

The 2015 Report on Global Gender Gap, shows
that regarding gender overall, the gender gap now
stands a 95%, or 5% away from parity.
Worldwide, 25 countries have now closed their gap
entirely, with the most progress having been made
in university education, where women now make
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up the majority of studentsin nearly 100 countries, ten years seeing an actual widening of the gap
but progress has not been universal, with 22% of between men and women when it comes to
al countries measured continuously over the past education.

Table 2: Proportion (%) of women researchers (2012) and compound annual growth rate (%) for
researchers, by sex, 2005-2011 (source: EC. (2015) (Figures 2015, p. 2)

Country Women Women Men
researchers
Growth Growth
EU-28 33 4.8 3.3
BE 34 6.6 34
BG 49 5.0 2.5
Cz 28 3.0 3.6
DK 35 6.5 3.7
DE 27 8.3 3.0
EE 44 6.1 4.0
IE 32 5.0 3.3
EL 37 5.4 51
ES 39 4.2 2.8
FR 26 35 5.6
HR 48 2.7 0.8
IT 36 4.5 2.5
CcY 37 7.4 4.1
LV 53 4.8 3.6
LT 52 7.7 5.3
LU 24 9.9 3.7
HU 31 15 34
MT 30 5.0 4.4
NL 24 8.6 5.5
There is aso a marked lack of correlation between majority of enrolled university students in 97
getting more women in education and their ability countries, they comprise the magjority of skilled
to earn a living particularly through skilled or rolesin only 68, and in far fewer — four countries —

leadership roles. While women make up the do they hold the majority of leadership positions.
Table 3: Top 10 Leading Nations regarding Gender Gap in 2015

Global Gender Gap Index 2015
Top 10 Leading Nations -

GGGl Country/Eco GGGI

2015 nomy 2014

1 Iceland 1

2 Norway 3 Ly
3 Finland 2 [
4 Sweden 4

5 Ireland 8 A
6 Rwanda 7 A
7 Philippines 5 A
8 Switzerland 11 o
9 Slovenia 23 A
10 New Zealand 13 A
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There are 4 Europian countries that standsin the 10
top leading countries world wide, referring the
progress on the issue above From the Europian
countries as is showing in the table above in
Iceland and Sweden there are not changes between
the year 2014 — 2015, while Finland has showing
regress but still stands in the Top Ten Countries.
The situation in Albania

In the recent years, the number of female students
has been higher than that of the male ones for the
universitities, which in 2013-14 amounted to about
66 %.

The structure of the academic staff by gender in
universities has changed recently. The figures of
the past four years show a gradual increase in the
absolute value of women Professors although men
till hold high values especialy in the last year, of
69 percent or more than twice that of women. As
for the staff holdinga PhD degree, the ratio is 49%
to 51% respectively for men and women. Less
qualified staff as Docent and Lecturers without
titles is increasingly female, which in the last year
reaches 62 %.

Table 4. Academic Effective staff in Teriary education by titles and gradesin (%).

Docents and Pedagogues
Academic Professors Phd Without ttles
Year Women Men Women Men Women Men

2010- 11 27 73 56 44 57 43
2011-12 26 74 48 52 60 40
2012 - 13 29 71 47 53 62 38
2013- 14 31 69 51 49 62 38

Table 5. Universities staff by gender in % during the Academic Y ear 2014-15

Positions Women Men
Rector 8 92
Deputy Rector 39 61
Member of Senate 33 67
Dean 25 75
Deputy Dean 41 59
Member Faculty’s Councile 45 55
Chef of Department 38 62
Member of Department Councile 56 44

The representation of women in decision-making
bodies of Universities is critical in high levels of
decision-making as it rector or dean, while gender
balance improved descending the hierarchy.

4. Conclusions

This paper concluded that Gender Equality it’s a
potential factor and crucial issue in universities too,
but still it’s a large Inequality in Europe, in
research area, decision making bodies and head of
the universities.

Responsibility to gender equality cannot be borne
by universities and research ingitutions aone.
Research funders in the public and private domain,
governments and policy-making bodies each share
an important part of the responsibility as they
define frameworks and regulations. Progress on
gender equality at universities is criticaly
dependent on visible commitment from the top. It
is crucial that the ultimate responsibility for

achieving change is steadfastly shouldered by the
university’s highest leadership and that those
responsible for implementing policy throughout the
university have direct access to and leverage with
the university recto rand with a specific
responsibility for gender/equality.
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